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What comes next?



What do I want?

What is possible?



Talk Outline

• Job-focused search

• Challenge Mindset 

• Employer-focused Search 
(‘menu’ of possible futures)

• People sleuthing 
(what counts as ‘qualified’?)



Job-Focused 
Search



Jobs that exist

Jobs I’d 
want

Jobs I’ve 
heard of

Problem

What if I don’t know…

• Job titles?

• Employers?

• Seasonality?

• Qualifications?



Challenge Mindset

What does the world need?
What do I want to be part of?

What groups of humans are responding to those challenges?
Who are my potential employers?

What roles do those orgs hire for? 
What do the humans in those roles actually do?

What is my plan to become competitive for the roles I want?

What will I communicate in my job applications?



Challenge Mindset

Dreaming Brain

Planning Brain



Challenge Mindset

Dreaming Brain

Planning Brain



Outline
Employer-Focused Search

Step 1 – Data from Dreaming Brain

Step 2 – ChatGPT menu
Step 3 – Shortlist employers and track jobs

Step 4 – LinkedIn people-sleuthing

Planning Brain is on vacation!



Data from Dreaming Brain

• Problems of interest

• People / populations

• Ways of helping

• Interests / enjoyment

• What you’ve been doing (actions, not degree)

• What you’ve imagined doing (forget ‘qualified’ for now)

• What else does Dreaming Brain say?

ChatGPT: “Generate a list of [up to 50] employers in 
[New Zealand and Australia] based on the data above.”



Community 
and Migrant

Support

New Zealand 
Red Cross

Belong Aotearoa

Law firms

English Language 
Partners

Pathways to 
employment

Resettlement 
program

Volunteer 
tutoring

Mental health 
services

Schools

Government

Clinics



Find internal 
job boards



…they are often hidden…



Bookmark 5 to 10 

• Check weekly for 12+ weeks

What if an org doesn’t 
have an internal board?

• SEEK and LinkedIn instead

• Cold email or informational 
interview



Jobs that exist

Jobs I’d 
want

Jobs I’ve 
heard of

You can’t read everything 

on SEEK, but you can 

read everything 

from a few orgs



Where to next?

Step 1 – Data from Dreaming Brain

Step 2 – ChatGPT menu
Step 3 – Shortlist employers and track jobs

Step 4 – LinkedIn people-sleuthing (what counts as ‘qualified’?)

Planning Brain is still on vacation!



What’s your path?

LinkedIn People-Sleuthing



What is LinkedIn for?

• Live CV

• Personal Branding

• Networking Aid

• Professional Community

• News

• Job Board

• Role / People Research



Characters on LinkedIn

Super-User Seasonal 
Networker Researcher

Liudmyla Beraud
Miura Elikana

Brendan Griffiths



What counts as ‘qualified’?

Case Study: "Career Development and 
Employability Consultant" at UoA

1) Find 5+ people with job title (or similar) at 
employer (or similar)

2) Study work history and education

3) Compare to job advertisement

Job Posting
(Idealized)

People-Research
(Individual)

High-Relevance
Information

•Experience in designing and delivering online learning materials.

• ‘Relevant’ degree (Level 7+)

• 3+ years 1-on-1 and group support

• Online learning material dev.

• Teaching workshops etc.





Summary
Employer-Focused Search

1. Data from Dreaming Brain (challenges etc.)

2. Organisations ‘menu’ with AI assistance

3. Manual web research

4. Short list 5-10 orgs

5. Bookmark

6. Check weekly for 8+ weeks

7. Download all interests (moderate+)

8. LinkedIn sleuthing



Closing suggestions 
for job seekers

• Timeline (job searches take minimum 
2 to 6 months)

• Check twice weekly (mix of job-
focused and employer-focused)

• Reasonable pace (e.g. 1 to 10 
serious apps per week)

• Tailor (edit each app ~30 to 90 mins)

• Manage heartbreak (10% of apps 
yielding interviews is reasonable)



Questions for discussion?
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